
Declaration of Conformity 
 

Declaration by the Management Board and the Supervisory Board of 3U HOLDING AG on the recommendations of 
the Government Commission on the German Corporate Governance Code in accordance with section 161 of the 
AktG (German Stock Corporation Act). 

 

1. Since last submitting a declaration of conformity on March 14, 2014, 3U HOLDING AG has complied with the 
recommendations of the Government Commission on the German Corporate Governance Code as set out in the then valid 
version of the German Corporate Governance Code dated May 13, 2013 with the following exceptions: 

 Code article 3.8: The directors’ and officers’ liability insurance policy does not include a deductible for members of the 
Supervisory Board. In this respect, 3U HOLDING AG is of the opinion that the level of responsibility and motivation with 
which the members of Supervisory Board of the Company perform their tasks would not be improved by any such 
deductible. 

 Code article 4.1.5: In making appointments to senior positions, the Management Board is guided by the specific 
requirements of the function and looks for the best possible person meeting these requirements. If several equally qualified 
candidates are available, the Management Board takes into account the principles of diversity and a appropriate 
consideration of women by filling vacancies without making these criteria a priority principle. 

 Code article 4.2.3: The Supervisory Board has not stipulated a cap for compensation to be paid to Members of the 
Management Board (max. 2 years' salary) because the contracts have only a limited period of 3 years. Accordingly, the 
proposed limit of possible compensation claims of Board Members as intended with 4.2.3 is already inherently included in 
the employment contracts of the Board Members. 

 Code article 5.1.2: The appointments to the Management Board made by the Supervisory Board are based on suitability 
and qualification and are aimed to fill the jobs with the best candidates. The Company believes that special weighting of 
other criteria to select potential candidates as prescribed by the Code would limit the options for the Management Board. 

 Code article 5.4.1: In the cast of the Supervisory Board it applies as well that ability, experience and qualifications are the 
relevant selection criteria. To oblige to targets in terms of future appointments restricts the flexibility that would entail no 
other advantages for the Company. This is all the more because the Supervisory Board currently consists of only three 
members. 

 

2. In future, 3U HOLDING AG will comply with the recommendations of the Government Commission on the German 
Corporate Governance Code in the version dated June 24, 2014 with the following exceptions: 

 Code article 3.8: The directors’ and officers’ liability insurance policy does not include a deductible for members of the 
Supervisory Board. In this respect, 3U HOLDING AG is of the opinion that the level of responsibility and motivation with 
which the members of Supervisory Board of the Company perform their tasks would not be improved by any such 
deductible. 

 Code article 4.1.5: In making appointments to senior positions, the Management Board is guided by the specific 
requirements of the function and looks for the best possible person meeting these requirements. If several equally qualified 
candidates are available, the Management Board takes into account the principles of diversity and a appropriate 
consideration of women by filling vacancies without making these criteria a priority principle. 

 Code article 4.2.3: The Supervisory Board has not stipulated a cap for compensation to be paid to Members of the 
Management Board (max. 2 years' salary) because the contracts have only a limited period of 3 years. Accordingly, the 
proposed limit of possible compensation claims of Board Members as intended with 4.2.3 is already inherently included in 
the employment contracts of the Board Members. 

 Code article 5.1.2: The appointments to the Management Board made by the Supervisory Board are based on suitability 
and qualification and are aimed to fill the jobs with the best candidates. The Company believes that special weighting of 
other criteria to select potential candidates as prescribed by the Code would limit the options for the Management Board. 

 Code article 5.4.1: In the cast of the Supervisory Board it applies as well that ability, experience and qualifications are the 
relevant selection criteria. To oblige to targets in terms of future appointments restricts the flexibility that would entail no 
other advantages for the Company. This is all the more because the Supervisory Board currently consists of only three 
members. 

 

Düsseldorf/Marburg, March 12, 2015 

For the Supervisory Board   For the Management Board 
 

Ralf Thoenes    Michael Schmidt 


